
Annex II

Assumptions : (i) Funded project for 2013-14; whereas for 2014-15, average of (a) service growth rates of 2009-10 to 2013-14 and (b) funded

project in the year. Service growth in the recent 5 years (weighted average growth rate) for 2015-16 and onwards (Note 1) 

(ii) Wastage rate on supply of degree graduates is 9.1% for the current year' graduates and remaining graduates

Wastage rate on supply of diploma graduates is 17.0% for the current year graduates and remaining graduates

(iii) Staff wastage rates (the most recent 3 years for 2013-14 and onwards)

(iv) Supply of fresh graduates as reported by Training Institutions in Aug. to Nov. 2012

2013-14 2014-15 2015-16 2016-17 2017-18

I. New Supply of Social Work Graduates

(1a) Degree graduates of local TIs for the year# 654 654 681 713 741

(1b) Diploma / associate degree graduates of local TIs for the year 546 615 560 560 560

(2a) Voluntary non-entrants of degree graduates (Note 2) 60 60 62 65 67

-  wastage rate on degree graduate supply 9.1% 9.1% 9.1% 9.1% 9.1%

(2b) Voluntary non-entrants of diploma graduates (Note 2) 93 105 95 95 95

- wastage rate on diploma graduate supply 17.0% 17.0% 17.0% 17.0% 17.0%

(3) New entrants with overseas qualifications 9 7 6 7 7

Total    [i.e. (1) - (2) + (3)] 1056 1111 1090 1120 1146

II. New Demand for Social Work Posts

(4) Net additional staff requirement 336 658 519 541 542

-  Annual growth rate of net additional staff requirement 3.7% 3.7% 3.7%

(5) Replacement for staff wastage (Note 3) 478 498 516 531 549

(6) Shortfall as at end of previous year 0 0 0 0 0

Total    [i.e. (4) + (5) + (6)]  814 1156 1035 1072 1091

III. Balance between New Supply and New Demand

At end of the year   [i.e. I - II] 242 -45 55 48 55

IV. Previous Years' Remaining Graduates of Local TIs

At end of the year 498 641 513 489 462

V. Cumulative Shortfall (-) / Surplus of Supply

At end of the year   [i.e. III + IV] 740 * 596 * 568 * 537 * 517 *

VI. Strength

At end of the year 12920 13256 13914 14433 14974 15516

Notes : # Excluding part-time degree graduates

1 Net additional staff requirement for 2015-16 onwards are projected based on moving weighted average of establishment

growth rates of recent 5 years including 2013-14 (based on Funded Project).

The projected annual growth rate for (i) 15-16 = 3.7% (based on growth rates of 2010-11 to 2014-15)

(ii) 16-17 = 3.7% (based on growth rates of 2011-12 to 2015-16)

(iii) 17-18 = 3.7% (based on growth rates of 2012-13 to 2016-17)

2 Wastage rate on graduate supply refer to the proportions of new graduates and remaining graduates who

determine not to enter the SW field at the beginning of the year.

The wastage rate on supply is assumed to be a constant for new graduates in the corresponding years and remaining

graduates in all preceding years, which is estmated by the following constraint optimization exercise:

Maximize:   yearly wastage rate

subject to:  (i) the net entrant rate of current year graduates is not less than that of previous years' remaining

                         graduates (if the number of remaining graduates at the beginning of the year is greater than 50)  

                    (ii) the net entrant rate of remaining graduates for the period cannot exceed 100%

3 Re-entrants case from diploma posts to degree post or vice versa are not counted as wastage cases for the whole sector.

* Remaining graduates may be occupying non-social work posts such as welfare workers in the social welfare sector.  In

addition, the majority of them would be diploma/ associate degree graduates.

Manpower Requirements for All Social Work Posts for 2013-14 to 2017-18


